
PCN Code Of Ethics* 
 
The PCN seeks to live by high ethical standards. This Code of Ethics is a covenant and guide for the 
PCN and its members. 
 
Ethical Standards for the PCN as an Organization 
 

1. The PCN shall be an organization of integrity which shall value and respect the diverse needs 
of its membership, because of geographical spread, religious affiliation, gender, age, economic 
status, ethnicity, background and experience, while maintaining a focus on the shared values 
and mission which unite the membership.  

2. The PCN shall operate under and be an advocate for the values, purpose, and mission in its 
by-laws.  

3. The Golden Rule shall mark the dealings of the PCN with its members and others.  
4. The PCN shall be a faithful steward of any and all financial resources under its care, using 

sound fiscal practices, maintaining accurate records, and reporting financial matters honestly 
and regularly.  

5. The PCN shall avoid conflicts of interest and even the appearance of conflicts of interest.  
  
Ethical Standards for PCN Members 
 

1. Members shall be persons of integrity who take responsibility for their own physical, emotional, 
and spiritual well-being, maintaining high standards of professional conduct.  

o Members shall accurately represent themselves, their professional credentials, the 
programs with which they are affiliated, and the PCN.  

o Members shall not use their position, influence, knowledge, or professional associations 
and relationships to unfair advantage.  

o Members shall avoid conflicts of interest and even the appearance of conflicts of 
interest.  

o Members shall maintain appropriate accountability in their faith group.  
o Members shall seek excellence in pastoral arts and skills and shall continue personal 

and professional education and growth.  
  

2. Members shall respect the rights, dignity, integrity, and worth of all persons.  
o Members shall relate to other people in ways that respect their dignity as persons and 

their freedom of conscience without compromising the members' own beliefs.  
o Members shall promote the well-being of the whole person, being attentive to spiritual, 

physical, emotional, and relational needs.  
o Members shall work in collaboration and teamwork with other disciplines in the helping 

professions, for the good of patients, family, staff, and the general community.  
o Members shall live by the principles of justice and kindness, refraining from practicing, 

condoning, or colluding with discriminatory behavior against any persons because of 
race, religion, age, gender, national origin, cultural background, ethnicity, language 
spoken, sexual orientation, economic status, citizenship, diagnosis, or physical ability.  

o Members shall avoid imposition of their theology on others, relating to all people with 
respect and sensitivity.  

o Members shall respect and maintain the confidentiality of those served.  
o Members shall protect the welfare of those served and be responsible pastors in 

professional relationships, refraining from emotional, sexual, or other exploitation of any 
individual or group. Members do not enter into dual relationships that are avoidable and 



potentially harmful to those served; sexual contact with those served, even by consent, 
is specifically prohibited.  

o Members shall act in the best interest of those served. When necessary, they shall seek 
professional consultation and/or make appropriate referrals.  

  
3. Members shall be responsible in their relationships with other professionals, professional 

organizations, and the institutions in which they serve.  
o Members shall respect one another and support the integrity and well-being of their 

colleagues. Members shall also hold one another accountable for their overall personal 
and professional well-being.  

o Members shall work as a pastoral team member with other persons in the department of 
their institution, considering the needs of the ministry as a whole and the needs of 
colleagues, not just their individual needs and wishes.  

o Members shall uphold the values and advance the mission and purpose of the PCN.  
o Members shall be good stewards of any and all PCN financial resources entrusted to 

their care, using sound fiscal practices, maintaining accurate financial records, and 
reporting financial matters honestly and in timely manner.  

o Members shall distinguish their own private opinions from those of the PCN and/or their 
employing institution, in all publicity, public pronouncements, or publications.  

  
4. Members shall be responsible in research and publication.  

o Members who engage in research involving human subjects shall be aware of and 
adhere to all pertinent ethical principles and ensure that the study is in all respects 
compliant and respectful of persons, following applicable government regulations and 
the highest standards of research ethics.  

 
 
* The PCN acknowledges with gratitude the Code of Ethics of the National Association of 
Catholic Chaplains (NACC) from whose original document much of this Code was taken. The 
PCN owes a great debt to the pioneering work of NACC and other chaplaincy organizations 
who have blazed organizational trails, then generously posted the fruit of their labor on the 
internet for the benefit of those to follow 
 


